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Reicht es Thnen so langsam mit mobilem
Arbeiten oder Homeoffice?
Sie haben eine sehr differenzierte Meinung.
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Salesforce shifts away from in-person
work: 'The 9-to-5 workday is dead"

Most workers for San Franciscqs biggest private employer wil
‘comeintoanofficeust one to three days a week



https://www.bmas.de/
https://karrierebibel.de/telearbeit/
https://bcghendersoninstitute.com/the-hidden-tradeoffs-of-working-from-home-5297199a2d21
https://www.theguardian.com/us-news/2021/feb/10/salesforce-office-in-person-work-tech

